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Abstract

this pap*'r y"** dre basis,' p,ir.ii*eapi:y *i exie*,;i+*, *xgmir;;* regrr::,"cheds,:$d&ctsd on ihe rcles cf e:iiensir.,q Eei; wort:rs. Tle fi*dings iir:,;.. iiro:. stur:iesreteeled *r*t extqsien q/orkers i,, irc& eievelaping orx c*u*iffi.lounoo, ;)er*:eiv*da*d ierfi:m*d ATr Tio dif r*r*y. li wec *:s* fc*.rd rhat *rr**i*nlil,.i il;:;;pe'f*I?i:ed reie-l otlpr t!]a11 educad;i fur:f a,ar$, .no:il esFec:ar.r.;, in Nigerla. J..r:*ri:{or*.s*ggesti<rns ar:d rea::rsrerNJasc{s:,,"er*madef* $* r*p;;;*r;;;r;;,',;:;, fcrer;rie ofedar*atienal fi:nclioris a5 $*11 as ot&er thre* lu:rrri*n: f,eing perfloriri*,i b!.r1:.r?i!s:i1i1 iield':'u;liers ;h i-*EVrllrrplnx fou}rrt vizrci{r.brfirv. servlrr and iu.frrirrhlatrut fuoc!,.rlr!.

Eatr*ds*#+**:

F:rr* :!la time agrk*}rmal *xteasim b*casre infututirnalized in t{igerie uF aill tirc pr,qsefiitixn*, the preg*rati*i *f the exte.*si*, n o*i, ir* heen orienteiJ i***,,o tfte beliefs eiidpitii@y of tlre Wes*ni e<xntries fxm rr:i:ir:h tiigeria inSeri* if,e syste*. Hence,emphroisinNigeriah}* h*erl toryardsth**r-rca{i<n*si *sriservice rr:les.of ertension workers.The qoestion &a: koxev*r xiser is vii*l!:er ilur exp€ricncr: cl th* actual roreperfamareof extension woik*rs ard &e;"''rl* cxp*uiaiio* of the clients are cilngruent withtheir.ilb preFation a{Srlenta*1n rt * puryosc 
1f tlds srurly *reretore. is ao provide analswer to the question: "C.*ur ,Jev*l*pit,g r.o,xirnesin g*ncrui alr! i{igciix ip parficular, inlight of ee p,evailing cir-er:msta*c+r. i.ri* ln" r,Jes of extensi.-,ri-wr,rkers as mainlye&Icafixlal"? To &ess this qr:esfion. tii,-: i:!js{1i1.,a5 of this sturly are:tl) toreview st'diesthat"srcp*rti**nlr,"- ,r.,* fi;t**phy*f exrenri* *ort** und theirrolepsceetlon and perf*rmarc*.

to dmmine fre e@fuai frryti*ms ed **s *elated fir:rctions.
to deilermine fre rer,*Mip uetnen ft".4 frr*dilp"r;;i"d and rore funcrionspe*rmed-
basd m rterns r, 2 *,d3 to F€srt a realisric view of what the rore orientation ofvilIes-tecel ffisnn strrs fuh te irNigeria

a)
(3)

(4)

Philosoplry and Rores of yilrage La,er Exrension workers.

rueusionpmrxqtry isbamd on individual and social needs. It is the promotion of pro$essfu rural peqle md fm thc natim. so"^rrr-"d..u!o., wort with peopre to help themdevehp tremselves adahieve ry.i*[;d well being.the philosophy which exensfun 
"*r."a no* the beginning is that peopre must bereached wtere they are' ttat is' at ffreir present educational background and level of interest



and understanding. It is also assumed ttrat the ain}s and objectives are no to be fixed and not
to- 

9e made unchangeable. They must be mocified on il,, basis of individual needs. Inaddition, it is the basic philosophy of extension education t" t a;h p.opie *how,, 
to think, no"what" to think (Kelsey and ieame 1963).

. ^ Thephilosophyofextensioncentresaroundtheindividualandhisneeds.Itistherefore,
thefunctionof theextension workerto teachpeoplebaseaonitsptrilosophy todeterminetheir
own needs and the sorution_of their own piout.*r; to herp the acquire knowledge and toinspire them to action. In other words the philosophy is that the extension worker teachespeople !o help themselves, not to do thingJforpeople.

Furthermore, the philosophy which iupports the above functions orrole of an extension
'worker which is purely educationar is thai;the extension worker t"".h;;;;;; il;;
themselves, not do things for people. The worker can best serve people by herping them to
lecognise their own potentials in the learning, to desire to gro*, to reacrr out in order toimprove present status. The extension worker ivho accomplisf,es this for his ,,people,, 

not for
the "subject-matter" (Kelsey and Hearne 1963).

- If the philosophy of extension is based on individual social and economic needs, these
needs are satisfied with the extension worker working with people to help themselves. It is
therefore basic to teach people how to think in orderto effect change in attitudes, knowledge
and skills' The person who helps to effect changes in an individuil is an educator. His roleis purely educational. it could then be concluded from this pnilosoptry that ttre role of avillage-level extension w_orker is purely educationar in plncrple *ip*ti**.
. In his perceptive reflections on extension prffess, Mosher (llzil saic that extension
f .y-kiry with rural people. These activities are called'teaching *tiiti"*" which me asfollows; Demons8atiory farm visits, meetings,locar purti.ipu*oilin prug**** pranning,
naining pro$ammes aforementioned activities are most near{3, u*iversat afl}cng existing
extension work. The extension field worker performs most or rris educetionx role by the useof demonstration, visits, meetings, exhibition, audio-visual efe. as his rnertrods"

In summary, the primary philosophy betrind extensi*n x p*-iy -*-cation*r, anrj assuch the extension village worker is expeeied to perform his role as such. Exte.*sio* se*viecinvolves changes in th3 behlyiour or ruml pppre, presumar*y resulting in improved
agricultural production, better living andasuenghrenifig cf rt 

" 
*lioour Lo-i*y" ririr-n*j-to any behavioural change are changes in aiitude, ,titt ana knowldge. ?1r*se three

educational functions are role expecations of an extension fierd worker.
Several studies have been done on role perception and elpectation ofextension fieldlevel workers in countries such as United States of Americu, Bri-;NGeria and indie. Theconcept of rote an extension field worker as being purely edu.ution6t prJuia"il;;#;;

examining the functions of extension organisation.
Jones (1970) irr his study found that the agent performed several roles which hecategorized into four areas of responsibility:

1 planning and evaluating extension piogra**e.
2. organizing and promoting local acivitLs.
3. providing instructional and educational information.4. organizing young farmers,clubs and cooperative societies.

- The majority of Alaskan people most closely associated with the Extension service sawthe role of extension as:
(1) disseminating information and teachingf skills in the fields of agriculture and home

economics, and
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(2) aiding in lire development of youth.
"llhe iw* iuilciions as found by Buswell (1959) in his Alaska study are purely

ediieatioiutl 3*1. in ti*veloping countries most of the roles performed by extension workers
neservi*e si:li:riiies r** be tied to theeducatipnalprogramme of extensiontaking care to give
th*s* activitu;:s a iielr:r:rstrative character (method of teaching) and to obtain as much as

passibin i.h..: l';:*n*rs pxlticipation, so that the farmers can learn through the actions
perf*rmed t:y rxt*::siclr -rvcrkers.

Akinlnid,* { l9'i i t ;n his study of Roles of the Divisional Extension Field Workers in

"Y,:si*:l 
Fiig*::i"r f*tnii;.!;iat the roles perceived were not different from those performed by

*:r extensioll w<lrkers. lie listed in his study thirty role activities perceived by the extension
agents. ?ile j'i;st tlv*;!"i: role activities which were ranked highest are core of educational
activities perceived by the officers. Sevein out of the twelve role activities perceived by the
extension workers in Westorn Nigeria were categorised as purely educational, while the
remaining five role activities were administrative - plus - service functions.

In India, Kherde and Sahay (1979) in their study of the roles of village level rvorkers
found and ranked the tbllowing roles in descending oi'der of importance:
(1) Educational i21 Organizational (3) Sen'iee (4) Planning (5) Supply
(6) Works (7) Supervisory and {8) Offlee work

The findings of kherde and Sahay {1S79) in indra were consistent with ,Akinbode's
{.lq"iD results. tsut Akinbode i1971) conciuded in his study t}rai l,lrere were a grea(r:r dis-
r;::pancybe tween theroles perfcrrnedadperceivedby fhe offier:r:::'r-::: ihs one hanrl, ard thosg
jesireil b3.'the i'-armers on ihe {}ll.ier hand, than betw*-en the tw*o i,j:'J rlirueensiolt cl wlti;h tier:

eatension workers 1r i :!r pr{ii.t*d.
&.{ilny iese;,}r-i,r:, ,lii:;,$,.:l'iaj t}t* i*l* c*ij,,r:,, 1r':;,iti., peli-i.i:;on:..t{i r::i-:;: .:..:.,r"'t ,,-:i

extensi*ci wrJrkei,: i'::', ,,i -t : t,:-'!!illr:l:.'i., i,:r ir]{i i::i" ijiir..jr!'i t3j l1:r.i, ;hi1'r-r
the agenis *-ev*te i.r-r,: ,::li 1,; -i. I 'ri:"t:,i,: :-:,. il;ii:i;u{i.

Materials ar* u_i r.; ;;,- ; ir*,.;
'l 'r,e cjala nrc:.. ., . ..r . ' .,,,, . {t!

Chie{'i;iieuliuralSu;pr,,.i.' ,..i,r,,,,,,...i;""';1 .,.;;,-r:i,,,:..,itr.irir!-i:,'i: ili;;:i.,'::rt"i(ir.
24k:ci.r"l gr:vemrfient areas ,.i; r.--11,; '.'',.- - ,.'. l i;: ..;i,;2 .:,:;r:1.:,::r t;leats lq,as i:b-,:uireri fir:tr i-ire S[;-lr:
Ministt-v of Agricultiire. Cr;i *i i:i:'r;-.: :-ir--i: .,,ii;:4,- ::r;irr;-tsioil wJrker,s e.rpcr*ting i* the Sta*,
152 of'them representillg 74 percer; ;,r:r: :,::.;:'vi*..v*C, The lnterviatv covered, a:nr:*g r.llhi:;
thi*gs, nineteen officially identifieC ::*C s;ier1*,j rcLcs or ,,.ilieg* ievcl extension worh,*rrs.

The sele*ted roie functions *f village ,xiliisi,:ll wcrkers werc Bleasurerl with tiie t'reip

of a five-point Likert rating scale lvhich ranged from i tc 5. a:r average scr:re of above 4.5
3.5-4.5,2.5-3.5, 1.5-2.5, and less than 1.5 indicated ihe dcgree olag;eerrentou the statements
"Strongly agree" " undecided" "disagree" an.l "strrrngly disagree" respectlvely, The meair
scores were calculated, de srri;;ii,;* sta{istics in",,illv}ng ra,rk cider c,}rr:laiir;* r,,,*r'; used in the
data analysis.

&.*s q"rErs amci fliseussiclil

l':tt i t ?:t: : c :'io *s p e r * i',, td

.:;:r' 'r: .i,:;,;j. . i:: ral,lr . - 1 , ::: 'i:g 
Cq:l:;1ir..;1.,t ,.:.,:::i ;::t: i..ri;:3t ltliit: ir,.:.,i;il :*l; r.';*tk:.,,ts
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educationat.
The five roles which the village level extension workers perceived very highly in rank

order, were:

i Advising farmers on.loans - where to get the loans and what type of loans
? Knowing new ideas in agriculture.
3 Informing farmers on fertilizer, pesticides and herbicides application.4. Advising farmers on agriculture problems in their farms u,rd ho.., and offices.5. seeking research findings from research institutes and faculties 

"f d;i;ril;.-
In all the nineteen roles so selected the village level extension workers perceived with

greater feeling of their roles which ranges from a low.mean of 3.02 to a high mean of 4.6g.
Roles Actually Peformed by the Village Extension Workers
Themeansfor thenineteenselectedrolesthatareactuallyperformedbythevillageextension
workers as shown in table II, ranged from a low of 2.69 io a high ori.gl .

This indicated that the village level extension workers are not seriousty performing the
roles as the way they themselves perceived them.

TABLE I: MEAN SCORES AND RANK ORDER oF ROLES AS PERCEIVED BY
VILLAGE LEVEL EXTENSION WORKERS

1.

2.
?

4.
5.
6.
1

8.

9.
10.

11.

12.
13.
14.
15.
16.

t7.

18.

Role functions Perceived
Mean Score
Serving in the role gf teacher of agriculture
Knowing new ideas in agriculture
Seeking research findings from research institures and l*euiries
of agriculture
Communicating research findings and nevr ideas to farrn*rs
Comrnunicating problerns back to researchers f*r p*ssi!:ir: $*1Jii:.,i,;i;
Organizing farmers' co-operative Societiss
Conducting field day for farrners
Conducting field dernonstrations
Organising and conducting farrners cG +1;rs13il.,,5 rrle.r":,ar;
Selecting and rraining of iocal leaders
Locating and training voluntary leaders
Conducting and orgar.rizing school picgremme"
Organizing young farmers' clubs
Visiting farmers'homes and farrns to solve farm related problerns
Finding sources of inputs
Organizing action prograrnmes for community improvement *.g.
sinking wells, building roads and bridges
Advising farmers on agriculture problems in their farms arlC homes
(and in your office)
Advising farrners on loans 

- where to get the loans and rviiat

Perception Rank

,. a1
-9

4.*7 :

4.58
4"42
4..45

4.e$
3.48
3.54

+.\ I
3.92
3.&5
.4.26

4"ls
3.62
4.G?

3.98

4.59

7
6

13

t7
lo
11II

t9
i8
9
i0
l5
t2

i4

4

type of loans 4.6g 119- Inforrning farmers on fertilizer pesticides and herbicides applicat:oris .4.6i 3

The important role runctions performed by the village level extensiori wci:ters, in rank
order were:

1 Informing farmers on fertilizer, pesticides and herbicides applications.2. Communicating research findings and new ideas to farmers.'
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3. organizing action programmes for community improvement e.g. sinking
buileiing and bridges.

4" Advising farmers on loans - where to get the loans and what type of loans5' Advising farmers on agriculture probleins in their farms and tromes and your office.
As stated above the village level extension workers performed their role functions in

the area of the study as advisory and educational.
The rcason for this order of imporiance was that the village extension workers

performed their educatinnal roles as their most important roles. Furthermore, as their job
involved visiting the farms both at trorne and on their farmers to advise them on their
production problems. These role perception and role performance analysis of the village
extensi*n workers confirmed the perception of the Extension agents in the studies carried out
by Jones (1970), Akinbode (1971) and Kherde and Sahay (Ig7g) who ranked rheir educa-
tional roles to be more important than their administrative and service roles.

Table Ir: MEAN scoRES AND RANK oRDERs oF RoLEs PERFORMED By
VILLAGE LEVEL EXTENSION WORKERS

wells,

Roles Performed Performed
Roles Rank
Mean Scores

3.00 13

3.t1 t2

2.97 14
1 ()i n:

19
I1

t*

L/

16

15

7

6

3

1

,l

3.

Sewing in rhe role of teacher of agriculture
I(.rrowing new ideas in agricr:liure
Seeking research tindings flom researcli iristitutes and faculties
of agriculture

4. Comrnunicatjng i*::'-.,:tch lindings and new i<i;as to far:rers
5. Comrnunicatiag p;:;1.;.1:rns hack tc the reseaici:ers tbr possi.Lle

solutions 2.69
Organizing farniers'co-oi:erattve ro:ii:iir:s :1.3$
Conducting fietd day for i*rmers 3.4 I
Ci.rnducting field demr:nstr.itrons _1.3g
Grganizingandrnnducti::gfarnrers'cocper*tiveme,:tings .3.4l
Selectirrg and rraining of li:crl lesders 2.1t)
Locating and Training voluntary leaders 2.g0
Conducting and organizing school programmes 2.gg
Organising young farmers'clubs Z.gl
Visiting farmers' homes and farms to solve farm related problems 3.47
Finding sources of inputs 3.66
Organizing action programmes for Cornmuniiy improvement e.g.
sinking wells, building roads and bridges 3.gz

6.
7.
8.
9.
10
11.
L2.
13.
14.
15.

16.

17.

18.

Advising farmers on agriculture problems in their farms and
homes and homes and in vour office 3.69 5
Advising farmers on loans- where to get the loans and what
type of loans 3 .7 4 419' Informing farmers on fertilizer, pesricides and herbicides application .3.g? 1
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Table llr: RANK coRRELaTIoN BETWEEI{ ROLE FLJNCTI0NS PERCETYED
AND ROLE FI.JNCTIONS PERFORMED BY YILLAGE EXTENSION WORKERS

ROLES FI,]NCTIONS
PERCEIVED

ROLES
RANKS

ROLEFT]NCTION
PERFORMEI)
MEAN RANKS
DDT

2
I
6
8

il
&
10
1l

I&
1T

I

15

6.
7.
B.

9.

10

11.
1n

13.

14"

MEA N

l. ServingintheroleofteacherofagricultureS 13 -S 25
2. Knowing new ideas in agriculnre 2 lZ -10 100
3. Seeking research findings from research institutes and frculties of agriculture 5

1.4 -q 8r
4. Communicating research findings and new ideas to farmers 7 Z 5

25

5. Communicating problems back to the researctrcrs for possibie solutions 6 19
-13 169
Organi zing farmers' co-operative societies 1 3
Conducting fieki day for farmers l1

Li

Conducting field dernonstrations 15
Organizing and conducting farrners' coapuative meetings
I
Selecting and training of locatr te&s 19
i.*cating and Training voluntar5rleafus 18
Conducting and organizing sehool pogrmes
49
Organising young fanners'clubs [0
Visiting farrners' homes ard fusils to mhre fum relaed pr&Iems
8e*

15. Findingsoureescfinpu* tZ 6 6 j6
16" organizing actio$ pr*Erammes for cmmmity imrffrer;let s.g. sinffiErg \ye$+

buildingroads andbridges 14 3 11 12i
1?. Advising farmers on ac;ic*lture probicms in their farms a*rJ horn*s anil har:ss anil in

your office 5 -It
18. Advisrng farmersonloans-wfterebgettbkrsdw#ryteoflCIens t Q

-39
19. Informing farrners on fertilizer, pesieides ard ffi aplicatiem 3 I

2

6(84i)
R=l- 19(19L1) =t -.74

=1- 5046 =0"26
6840

T

I
16

-5
15

4
&x.

36
3

II

t
+

25
1

Ql 1
ll- I

17a



Tab!* IlI repeseiils therrulkord*ang of rolei:*;i*;:li** and r+leperfonna:;ce scrJr*s *ild. t!r*r
differeatials betrxeen these scores. 3ft* lowest diff*rentiai seers af 1 indi*ates that ihere was
x*rii.*crepaney inthepercepti+* anrl theperi*rman*e*f th*parde$larrcileae$ivity, while the
highast diff*re*:::d ***re *f 1S9 sli*lvs a iiigtr degr-ii: of imongftiig i* i!'r* pr:r*eBt!+n ri*ri the
p*rlru'rearrs* r-ri #;i: *:stie rilar r*le **tir,tty. 'ftrer. *i:]t. y;*r* rbfier*rrtiair serve :rs trrcilters to
r:*stirg i'r;ripr+d.r,{:y heFne*;i rcle gercep**il *nd **i*al roie perfr:rnanee.

Th*ie nre r;+ rtiserepx*ies i:rl ti'!e perce+tnlii ;;r:* j:eri;.)n*ani* rar*.irr{ s* l*s i*r i 1)

$etr**ti*g and *":r-iui:rg *,"t !**:ai leael*rs a*d {?} I",rruxtng **,J'Iraixi;rg verlu::rlary !ea$*rs" "l}ese

tq.'* ffi]Iq:s e;tlr* ,*i::isi$l*lltly lhe i'lwest *f the iirtr* lnw*Si rankiag $c{Na-q" S*t there cre
iSi*ir*p**eii:s 1:*{p;*** fhaqe sf*r*rn*ntiofled r*tikir:g i-ro:?s e:id *e *tfrcr lsJwest r,,:;:king
s*::rc* i-*r i.3] :r;'ii:sin$ f*xr;*rs ;.:* agrieullu:e Broble*ls ir iheir t"arxe *xt! il*m{s

Th*lefr*rq. "s*i**ti*g;*ru!*',eir*rgof lo*:ia? l*aler*"and "trccali:rg **d lr?ining vr:i*nrary
i.ii*drr:." ,#i::'{* Fdriiljli';ii 1t$ i;::g:"*ri*ei ilie:,'a::ii ;:q*ai,i1, t.,;:f*fii-ir.:ii h'; ilie villaEe *.\ij,:.r5:o*
a'#r}:*rs" whil* *drrising farmer* *vr *ti:ri*.uJtp: prcblr::i,.s i;: tireir (anns e*d ilo*:i,rr wfis
pereeived ag ac *ri:nH.;rt*fi{ rc;if e*xntir'p"::,'1i:i;,i*,.i i}} ij:( ...iilliil* i:xi*ri};.iii ".&Jiirk":''r-.

{-lr;s:*{*lel*rms

T&* *Lrc,.'+ fieidi:igs h*ve iwi:rna.ji rii;iirlii:ad*xsf*ragri*uiturai exr*n*i*r:;rge**tr *nti villagt
*xte,:,iio* wcn-kers. Firtl. srirsplv *f iiipiits &:rdsdmi$ictraiiie aclivLqiss wtricfr krge?1: ri{r.llp}
lhe t-ilixg* !er:*l xet*rsir;* v'-oi:k*ru' l,,urking hours rnay largely :lfeosnt f*r iet, iiri;-:661 i15

exteil$lclr-( serviees in Nigrlk- Etaj*r ressr:ur for liris may be lack *f *rienti;;"irxr" i'.:cii *t
ir****ii*ar ir*i*in6 ;::.* ilrc lrrk lii ',:Ilict i'e:*liirae$ flr i::u,yin* *,;r" {hei: ytl199, '}!}g5ri1:r* i:ir

*td*r t*:!i*x ;i!l*:1,: ilei rji:.is{isii}ii ii"'i}aii*rj p*li'+r* t}ieir relr,s *':ltrrsior, w*yis*r$ r;llir-:lix,

':r*r:idtt} 
*it!: adeqt:a{+ riso*rres. s'i,rcls*crlitli{iri r.rrti truninH.-

l{***;lllii.'" !i eaia3catit}nal rcles ise ;iot f*li.y gxr{*r:r*d i:i village eEteniii*n wr-;rkers a*
rs,i*ele{i r* thi$ stttd}, i!t* g,hole ti:i:cepfs:ri'J titiitisophy cf ariensinli *tlur,:ti<;;t ei.l}r.L:iii};i;

in;3evei*ping so*::tries *africuiarly i* H:g*ru neeiJ iir b rc-r,:r.:r*iinrJ,
Sinatly. sf.fting priorit-i*,; i tsns r-:i"ls'slerg' tiaeds, w*;;il ;li;<i *rc.du*iii.;$ prrib;c..:ri

should be *e ba-cis f*r d*-ter:nirila",g *r1*i:stii.:*d *;i*: ui- the vill*ge l*vsi ex.t*rrsio* r.;ork*l--t

if admir:i*tr*ti*'e serviee and *d*;"*aiolial funetlcn* e;t*riilt bo; separatxl"
Friliers't:rli*t**uirJ fi:*** *,"! rheF.;tinlns{:r:i:e*ptr+ if tll.* ti'*irli*giif tllillage *;i,r*<i<:r:

11,{rt}{l;""',f1*r;''rxtely pr€i}ares fu*;: ;e mc*i :lts r:dr:*ii.;rir*l rUles. ;1*,j iry *xsi*iirfug {he t.r;isi.:

pirill-:..r*pit; +i. r.ti.:l'rsio:t uitl Er-;*:r*: f3crc]r:,:r'ili iieilnitei: irtf;*i;rr,:i: ii:* vitrlag* i*,re!;].siti;:'ir-:::
worker's educational role performance.

References

Akinbode, I.A. (1971) Roles of the Divisional Extension Officers in the Westem State of
Nigeria. Quarterly Journal of Adminisnation, Vol. IV, No. l,pp.29-42.

Buswell, A.S. (1959) "The Role of the Cooperative Extension Service in Alaska" (Unpub-
lished Ph.D dissertation), University of Wisconsin, Wisconsin.

Iones, G.F. (1970) Extension Workers and their Role. A Paper presented at the 18th
Inrcrnatimd &me on Rural Extensiorr held from 1-25 July 1970 at International
Agricultural Centre, Wageningen. The Netherlands. 7 pages.

tt2



i .1.'
i

Kelsey and Hearne (1963) Cooperative Exte,tsionlTork.. Comstock publishing Associates,
Ithaca, New york.

Kherde' R'L' and Sahay B.N. (lg'tg) "Role Performance and Rote predicarion of the vIWsin the New Strategy of Agricultural hoduction. Indian Jowlrnal of Extensittn
Education, Vol. Vil, No. I & 2pp.67_7A

Mosher A'T' (i971) To Create a Modern AgricultureAgricultural Development Council,
Inc. New York.

lr3


